State of Rhode Island and Providence Plantations
Department of Administration
Division of Purchases

RIVIP BIDDER CERTIFICATION COVER FORM
SECTION 1 - BIDDER INFORMATION

Bidder must be registered as a vendor on the RIVIP system at www.purchasing.ri.gov to submit a bid proposal.

Solicitation Number: 7550642A1
Solicitation Title: ELECTRICAL/ELECTRONIC MAINTENANCE & REPAIR (MPA 41) (1PG)

Bid Proposal Submission

Deadline Date & Time: 7129/2016 10:00 AM
RIVIP Vendor ID #: 893

Bidder Name: E. W. Audet & Sons, Inc.

Address: 169 Bay Street

Providence , Rl 02905

USA
Telephone: 4014673510
Fax: 4017818820
Contact Name: John Osowa, Jr.
Contact Title: President
Contact Email: jack@ewaudet.com

SECTION 2 - DISCLOSURES

Bidders must respond to every statement. Bid proposals submitted without a complete response may be deemed
nonresponsive.

Indicate “Y” (Yes) or “N” (No) for Disclosures 1-4, and if “Yes,” provide details below

N 1. State whether the Bidder, or any officer, director, manager, stockholder, member, partner, or other owner or principal of the Bidder or

any parent, subsidiary, or affiliate has been subject to suspension or debarment by any federal, state, or municipal governmental

authority, or the subject of criminal prosecution, or convicted of a criminal offense within the previous 5 years. If “Yes,” provide details

below.

N 2. state whether the Bidder, or any officer, director, manager, stockholder, member, partner, or other owner or principal of the Bidder or

reason within the previous 5 years. If “Yes,” provide details below.

any parent, subsidiary, or affiliate has had any contracts with a federal, state, or municipal governmental authority terminated for any

N 3. State whether the Bidder, or any officer, director, manager, stockholder, member, partner, or other owner or principal of the Bidder or
any parent, subsidiary, or affiliate has been fined more than $5000 for violation(s) of any Rhode Island environmental law(s) by the

Rhode Island Department of Environmental Management within the previous 5 years. If “Yes,” provide details below.

N 4. State whether any officer, director, manager, stockholder, member, partner, or other owner or principal of the Bidder is serving or has

served within the past two calendar years as either an appointed or elected official of any state governmental authority or quasi-public
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corporation, including without limitation, any entity created as a legislative body or public or state agency by the general assembly or
constitution of this state.

Disclosure details (continue on additional sheet if necessary):

SECTION 3 - OWNERSHIP DISCLOSURE

Bidders must provide all relevant information. Bid proposals submitted without a complete response may be deemed
nonresponsive.

If the Bidder is publicly held, the Bidder may provide owner information about only those stockholders, members, partners, or other owners
that hold at least 10% of the record or beneficial equity interests of the Bidder; otherwise, complete ownership disclosure is required.

List each officer, director, manager, stockholder, member, partner, or other owner or principle of the Bidder, and each intermediate parent
company and the ultimate parent company of the Bidder. For each individual, provide his or her name, business address, principal
occupation, position with the Bidder, and the percentage of ownership, if any, he or she holds in the Bidder, and each intermediate parent
company and the ultimate parent company of the bidder.

John Osowa, Jr. — President (475.7%Z) — 169 Bay Street, Providence, RI 02905

Jeffrey Audet - Vice President (47.57) -~ Same as above
Ernest Audet, Jr. — Vice President (0Z) - Same as above

_Robert Wilbur - Treasurer (5Z) - Same as ahove

SECTION 4 - CERTIFICATIONS

Bidders must respond to every statement. Bid proposals submitted without a complete response may be deemed
nonresponsive.

Indicate "Y" (Yes) or "N” (No), and if “No,” provide details below.

THE BIDDER CERTIFIES THAT:

Y 1. The Bidder willimmediately disclose, in writing, to the State Purchasing Agent any potential conflict of interest which may occur during
the term of any contract awarded pursuant to this solicitation.

Y 2. The Bidder possesses all licenses and anyone who will perform any work will possess all licenses required by applicable federal,
state, and local law necessary to perform the requirements of any contract awarded pursuant to this solicitation and will maintain all
required licenses during the term of any contract awarded pursuant to this solicitation. In the event that any required license shall

tad

or suspnended, the Bidder shall immediately notify the State Purchasing Agent in \Amhnn
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3. The Bidder will maintain all required insurance during the term of any contract pursuant to this solicitation. In the event that any required
insurance shall lapse or be canceled, the Bidder will immediately notify the State Purchasing Agent in writing.

4. The Bidder understands that faisification of any information in this bid proposal or failure to notify the State Purchasing Agent of any
changes in any disclosures or certifications in this Bidder Certification may be grounds for suspension, debarment, and/or prosecution
for fraud.

Y 5. The Bidder has not paid and will not pay any bonus, commission, fee, gratuity, or other remuneration to any employee or official of

the State of Rhode Island or any subdivision of the State of Rhode Island or other governmental authority for the purpose of obtaining
an award of a contract pursuant to this solicitation. The Bidder further certifies that no bonus, commission, fee, gratuity, or other

SusSper
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remuneration has been or will be received from any third party or paid to any third party contingent on the award of a contract pursuant
to this solicitation.

Y 6. This bid proposal is not a collusive bid proposal. Neither the Bidder, nor any of its owners, stockholders, members, partners,
principals, directors, managers, officers, employees, or agents has in any way colluded, conspired, or agreed, directly or indirectly,
with any other bidder or person to submit a collusive bid proposal in response to the solicitation or to refrain from submitting a bid
proposal in response to the solicitation, or has in any manner, directly or indirectly, sought by agreement or collusion or other
communication with any other bidder or person to fix the price or prices in the bid proposal or the bid proposal of any other bidder, or
to fix any overhead, profit, or cost component of the bid price in the bid proposal or the bid proposal of any other bidder, or to secure
through any collusion, conspiracy, or unlawful agreement any advantage against the State of Rhode Island or any person with an
interest in the contract awarded pursuant to this solicitation. The bid price in the bid proposal is fair and proper and is not tainted by
any collusion, conspiracy, or unlawful agreement on the part of the Bidder, its owners, stockholders, members, partners, principals,
directors, managers, officers, employees, or agents.

7. The Bidder: (i) is not identified on the General Treasurer's list created pursuant to R.I. Gen. Laws § 37-2.5-3 as a person or entity engaging
in investment activities in Iran described in § 37-2.5-2(b); and (ii) is not engaging in any such investment activities in Iran.

Y 8. The Bidder wil comply with all of the laws that are incorporated into and/or applicable to any contract with the State of Rhode Island.

Certification details (continue on additional sheet if necessary):

Submission by the Bidder of a bid proposal pursuant to this solicitation constitutes an offer to contract with the
State of Rhode Island through the Division of Purchases on the terms and conditions contained in this solicitation
and the bid proposal. The Bidder certifies that: (1) the Bidder has reviewed this solicitation and agrees to comply
with its terms and conditions; (2) the bid proposal is based on this solicitation; and (3) the information submitted
in the bid proposal (including this Bidder Certification Cover Form) is accurate and complete. The Bidder
acknowledges that the terms and conditions of this solicitation and the bid proposal will be incorporated into any
contract awarded to the Bidder pursuant to this solicitation and the bid proposal. The person signing below
represents, under penalty of perjury, that he or she is fully informed regarding the preparation and contents of
this bid proposal and has been duly authorized to execute and submit this bid proposal on behalf of the Bidder.

BIDDER
Date; July 27, 2016 E.W. Audet\& Sghs, Inc{
=" Name of Bidde__}—%
Signature inink™ T Ty
John Osowe\‘, Jr. - President
Printed name and titkg of person signing on behalf of Bidder
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FORM W-9
REV B/15 STATE OF RHODE ISLAND

FORM W-9 PAYER'S REQUEST FOR TAXPAYER
IDENTIFICATION NUMBER AND CERTIFICATION

THE IRS REQUIRES THAT YOU FURNISH YOUR TAXPAYER IDENTIFICATION NUMBER TO US. FAILURE TO PROVIDE THIS
INFORMATION CAN RESULT IN A $50 PENALTY BY THE IRS. IF YOU ARE AN INDIVIDUAL, PLEASE PROVIDE US WITH YOUR
SOCIAL SEGURITY NUMBER (SSN) IN THE SPACE INDICATED BELOW. IF YOU ARE A COMPANY OR A CORPORATION,
PLEASE PROVIDE US WITH YOUR EMPLOYER IDENTIFICATION NUMBER (EIN) WHERE INDICATED.

Taxpaver identification Number (T.L.N.)

Enter your taxpayer identification number in  Soclal Security No. (SSN) Employer ID No, (EIN)
the appropriate box. For most individuals,
this Is your social security number,

05 0312658

NAME E.W. Audet & Sons, Inc.

ADDRESS 169 Bay Street

CITY, STATE AND ZIP CODE Providence, RI 02905

(PAYMENT REMITTANCE ADDRESS, IF DIFFERENT FROM THE ADDRESS ABOVE
ADDRESS

CITY, STATE AND ZIP CODE

CERTIFICATION: Under penalties of perjury, | certify that:

(1) The number shown on this form Is my correct Taxpayer ldentlfication Number (or | am waiting for a number to be Issued to me), and

(2) | am not subject to backup withholding because either: (A) | am exempt from backup withholding, or (B | have not been notified by
the Internal Revenue Service (IRS) that | am subject to backup withholding as a result of a fallure to report all Interest or dividends,
or (C}) the IRS has notified me that | am no longer subject to backup withholding.

(3) lama U.S, cltizen or other U.S. person (as defined by the IRS).

Certification Instructions -- You must cross out item (2) above if you have been notified by the IRS that you are currently subject to
backup withholding because you have falled to report all interest and dividends on your tax return. For real estate ransactions, item (2)
does not apply.

Please sign here and provide tiije

resident DATE 7.27.16 TeLnNo 401.467.3510

Rccap b’eﬂg

BUSINESS DESIGNATION: ~— T

Please Check One: Individual [ Corporation BX Trust/Estate [] Governrhé’ﬁ‘t\/'Nonproﬂt Corporation  []
Partnership []] Medical Services Corporation [ Legal Services Corporation O
LLC Tax Classification:  Single Member {individual) (J Partnership [ Corporation [

TiPS:

NAME: Be sure to enter your full and correct legal name as shown on your income tax return for the SSN or EIN provided.

ADDRESS, CITY, STATE AND ZIP CODE: If you operate a business at more than one location, adhere to the following:

1) Same EIN with more than one location -- attach a list of location addresses with remittance address for each focation and indicate to
which location the year-end tax information return should be mailed.

2) Different EIN for each different location -- submit a completed W-9 form for each EIN and location. (One year-end tax information
return will be reported for each EIN and remittance address.)

Mall Completed Form To:

Supplier Coordinator For State Use Only:
Purchasing Department
One Capitol Hill, 2nd Floor IRS_RISOS____FED Other
Providence Rl 02908

RI Supplier # Approved
Or Email To: doa.pursuppliercoordinator@purchasing.ri.qov

DateEntered_____ Entered By

RIFANS Supplier Registration Package Page 1 of 1 09/15/2015




RFQ # Electrical-Electronic-Maintenance & Repair

SECTION 11: CONTRACTOR RESPONSE FORM

Provide full and detailed responses to the following Schedules:

Schedule A: Company Profile and Experience

11.1  Corporate profile and comparable work experience. Respondents are to provide a brief
summary of their corporate profile and experience in providing similar electrical services to
institutional facilities.

Company name: E.W, Audet & Sons, Inc.
Year business entity was established: 1966

Corporate profile and comparable work experience:

E.W. Audet & Somns, Inc. 1s a large, union electrical contractor specializing in
the construction & maintenance of industrial, commercial & institutional facilities.

Certified through 69kV, our work incldes power plants, water & wastewater treatment

plants, transportation facilities (air & rail) & institutional (medical & higher

educational), Client list includes Massachusetts Water Resources Authority, Narragansett
Bay Commission, Amgen, National Railroad Passenger Corporation (Amtrak), Providence Water
Supply Board & Brown University, just to name a few. See accompanying completed projects

list for the past (5 ears (additional available upon quest), 000

e S g
RFQ # 7550642 Page 15 of 32



REQ # Electrieal-Electronic-Maintenance & Repair

SECTION 12: EXPERIENCE AND REFERENCES

Part B: Experience and References

12.1 Experience and References
Provide names, addresses, and contact information for from three (3) owners of projects  for
which work has been performed in the past five (5) years. Include a brief description of each
project. The Division reserves the right to not award a MPA contract to any respondent whose
references are deemed to be unsatisfactory.

Year Started: 2008

Year Complete: 2011

Brief Description of Contract:

Provide electrical maintenance & repairs to State-owned buildings (MPA #41)

Company: State of RI-Department of Administration-Department of Facilities Mgt.

Contact Person: gevin Richard

Telephone and Email: 401,222.2041/krichard@doa.ri.gov

Project and Value:  ¢.408,940.85
Miscellaneous electrical repairs & maintenance

Year Started: 2011

Year Complete: 2014

Brief Description of Contract:

- . : - . . P e ~ AE LT PO Ca St T2t YT £ 1
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RI'Q # Electrical-Electronic-Maintenance & Repair

Company:  Cushman & Wakefield

Contact Person: Paul Gardner

Telephone and Email: 401.421.1110/pgardner@metlife.com

Project and Value: $613,840.00/Miscellaneous electrical repairs & maintenance

Year Started: 2012

Year Complete: Present

Brief Description of Contract:
Pump & motor service & electrical maintenance & repairs @ various Providence

Water facilities

Company: Providence Water Supply Board

Contact Person: Dave Page

Telephone and Email: 401.521.6300, Ext. 7331/dpage@provwater.com

Project and Value:  ¢77 276,00

Year Started; 2015

Year Complete: pregent

Brief Description of Contract:
Electrical maintenance & repair work as required/directed @ multiple Town—owned

properties. «

L ]
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RFQ #7549649 Electrical-Electronie-Maintenance & Repair

SECTION 13: ADDITIONAL REQUIREMENTS FOR HIGH VOLTAGE
ELECTRICAL CONTRACTORS TO OFFER PROPOSALS

Contractor qualifications must meet the following minimum requirements to qualify for high
voltage maintenance and repair:

13.1 Legal Registration

i Company must have been in business, registered in Rhode Island for a minimum of five
(5) years under its present name. All employees that perform work such as terminations
and other connections shall have a minimum of two years’ experience and shall be
supervised by a full time employee with (5) years’ experience working on high voltage
equipment.

13.2  Certifications, Licenses, Registrations, etc.

i. Submit Certificate A Electrical Contractor's License Number.,

AC001320 (co attached
it. Submit Contg'act%%" License Nuglber.

39455 (copy attached)
iii. Submit a list of Certificate B Journeymen Electricians with License

Numbers.
Please see attached list

iv. Describe backup capabilities.
Please see attached back-up capabilities

13.3  Must have a 24ht/7 day a week emergency on call service with a dedicated number.

i. Submit the company protocol for call-in of emergency work.
Please see attached protocol

13.4  Safety Program: Must have a designated Safety Manager with a structured safety
program and all employees used and are trained in confined space work.

i. Submit a copy of the company’s Safety Program
Employee safety manual attached. Complete compan/jobsite manual

. (600+ pages) can & will be provided upon request.
ii. Submit a statement that all employees that perform work are certified
for Confined Space Work per OSHA 10 and 30.

Please see attached
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REQ #7349049 Eleetrical-Electronic-Maintenance & Repair

13.5  Minimum of one (1) Test Technician:

i. Must be a full time employee with 5 years’ experience as a Test
Technician on MV/HYV electrical equipment
Confirmed
ii. Capable of Hi-Pot, Hot-Phasing, Meggar testing, underground cable
detection, ductoring and turns ratio testing.
Confirmed
e Submit any applicable certifications

13.6  Self-perform Cable Splicing and Terminations

i. Prefer certifications from medium & high voltage termination and
splice kit manufacturers (i.e. Elastimold, Raychem, 3M, etc.) Submit

copies of certifications.
Please see attached certifications for J. Audet & C. Manzotti

13.7 Include documentation showing experience and training maintaining high voltage to
medium voltage substations, switches, transformers and all above ground and below

ground cable and connections. Please see attached list

13.8  List all company owned equipment necessary to perform the services outlined.
Please see attached list
13.9  List subcontractors proposed as members of the project team, and the duties,

responsibilities and concentration of effort which apply to each.
N/A

SECTION 14: ATTACHMENT A - PROJECT RELEVANT EXPERIENCE:
Submit on Attachment A:

14.1 Indicate three (3) MV medium voltage projects work valued at over $10,000 within the
past three (3) years.

i. Year Started; 2013

Year Complete: 2013

Description of Contract:
Photovoltaic System MV Installation

Company: Florence Electric, LLC

Contact Person: TLaura Caron
M
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RIFQ #7549649 Electrical-Electronic-Maintenance & Repair

Telephone and Email: ~ 781.769.7110/1caron@teamfloco.com

Project and Value: Installation of MV for Photovoltaic System @ West Davisville
Solar Plant/$30,443.00

if. Year Started: 2014

Year Complete: 2014

Brief Description of Contract:
MV solar installation

Company: Florence Electric, LLC

Contact Person: Walter Nunes

Telephone and Email:  781,769.7110/wnunes@teamfloco.com

Project and Value: My installation associated with ground mounted solar array/
$106,481.00

iii. Year Started: 2012

Year Complete:  current

Brief Description of Contract:
Distribution equipment upgrade

Company: Veolia Water-Cranston Wastewater Treatment Facility

Contact Person: Farl Salisbury

Telephone and Email: 401.467.7210/earl.salisbury@veoliawaterna.com

Project and Value: Phase 1 of distribution equipment replacement @
Cranston WWTF/$1,122,624.00

i
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RFEQ #7549649 Electrical-Electronic-Maintenance & Repair

14.2 Successful record Self Performing on at least three (3) HV High Voltage work valued
at over $50,000 within the past three (3) years.

i. Year Started: 2013

Year Complete: 2013

Brief Description of Contract:
Emergency work to repailr primary electrical service

Company: Worden Pond Family Campground

Contact Person: Mark Tucker

Telephone and Email:  4071.862.3495

Project and Value:
Repair main primary electrical service/$53,137.00

ii, Year Started: 2012

Year Complete: Current

Brief Description of Contract:
Feeder & HV switch installation

Company: State of RI-Department of Admin.-Dept. of Facilities Mgt.

L e ]
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RFQ #7549649 Electrical-Electronic-Maintenance & Repair

Contact Person: Kevin Richard

Telephone and Email: 401, 222,2041/krichard@doa.ri.gov

Project and Value:
Moran Building feeder replacement & installation of new pad mounted HV

switch/$1,272,594.00

iii. Year Started: 2014

Year Complete: Current

Brief Description of Contract:
Cranston Water Pollution Control Facility-Nutrient Removal Upgrades-Phase 1

Company: Wright-Pierce

Contact Person: pave Bowen

Telephone and Email: 401,383.2276/david.bowen@wright-pierce.com

Project and Value:
Installation of new distribution equipment, feeders, emergency generator/

$2,245,000.00

]
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RFQ #7549649 Electrical-Electronic-Maintenance & Repair

14.3  Successful record Self Performing on at least three (3) projects involving emergency
transfer equipment rated at 4,160 Vac within the past three (3) years.

Year Started: 2011

Year Complete:  9014°

Brief Description of Contract:
Providence Liquified Natural Gas to Energy @ Johnston Landfill

Company: pco Energy, LLC

Contact Person:
Tim Davis

Telephone and Email:  09,512,2247/tdavis@dcoenergy. con

ii.

Project and Value:
Installation of distribution equipment, transformers, feeders/$8,678,915.00

Year Started; 2012

Year Complete: 2014

Brief Description of Contract:
Narragansett Bay Commission-Bucklin Point WWTF Improvements

Company: Narragansett Bay Commission

Contact Person: Mark Thomas

Telephone and Email: 401.461.8848/mthomas@narrabay.com

RFQ #7549649

Project and Value: Replacement of switchgear/distribution equipment, electrical
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RIFQ #7549649 Electrical-Electronic-Maintenance & Repair

iii.  Year Started: 2014

Year Complete: Current

Brief Description of Contract:
Cranston WPCF-Nutrient Removal Upgrades-Phase 1

Company: Wright-Pierce

Contact Person: Dave Bowen

Telepl d Email:
clephone and Bmat 401.383.2276/david.bowen@wright-pierce.com

Project and Value:
Installation of new distribution equipment, transformers, emergency

generator/$2,245,000.00

i G T e L T T U e L T
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RFQ #7549649 Electrical-Electronic-Maintenance & Repair

SECTION 15: FINANCIAL CONSIDERATIONS

15.1 Labor Rates
Labor rates shall be all inclusive without limitations, wages, benefits, vehicle, fuel, tools,

mobilization and demobilization, supervision, insurance, all licenses, permits, overhead and
profit and all other requirements necessary for the commencement, performance and

completion of the Work.

The Owner shall be entitled to any and all material or trade discounts (off list prices) that
the electrical vendor receives. Material quotes or invoices shall provide the discounted

rate.

All Work performed is to be in accordance with all governing regulatory authorities within
the State of Rhode Island.

Cost Portion of Proposal* Pricing for Personnel Required

Master Electrician [Low /Medium Voltage] Hourly Rate
(a) Regular/Straight Time Monday - Friday $ 80.00
(b) Overtime Monday - Friday $ 123.00
(c) Sat/Sun/Holidays $ 149.00
(d) Emergency Call Response Hourly Rate. $ 123.00
(e) Minimum Hours Charged per Emergency | Hours: 4
Call
Electrical Journeyman [Low / Medium Voltage] Price per Hour
(a) Regular/Straight Time Monday - Friday § 74.00
(b) Overtime Monday - Friday $ 108.00
(c) Sat/Sun/Holidays $ 139.00
(d) Emergency Call Response Hourly Rate $ 108.00
(e) Minimum Hours Charged per Emergency call Hours: 4

]
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RFQ #7549649 Electrical-Electronic-Maintenance & Repair

Registered Electrical Apprentice [Low/Medium Price per Hour
Voltage]|

(a) Regular/Straight Time Monday - Friday $ 61.00

(b) Overtime Monday - Friday $ 86.00

(c) Sat/Sun/Holidays $108.00

e s
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RFQ #7549649 Electrical-Electronic-Maintenance & Repair

SECTION 16: HIGH VOLTAGE PRICING:
Labor Rates
Labor rates shall be all inclusive without limitations,

wages, benefits, vehicle, fuel, tools,

mobilization and demobilization, supervision, insurance, all licenses, permits, overhead and
profit and all other requirements necessary for the commencement, performance and

completion of the Work.

The Owner shall be entitled to any and all material or trade discounts (off list prices) that
the electrical vendor receives. Material quotes or invoices shall provide the discounted

rate,

All Work performed is to be in accordance with all governing regulatory authorities within

the State of Rhode Island.

Cost Portion of Proposal* Pricing for Personnel Required

Master Electrician [High Voltage] Hourly Rate
(a) Regular/Straight Time Monday - Friday $ 80.00
(b) Overtime Monday - Friday $ 123.00
(c) Sat/Sun/Holidays $ 149.00
(d) Emergency Call Response Hourly Rate. $ 123.00
(e) Minimum Hours Charged per Emergency | Hours: 4
Call
Line Man Price per Hour
(a) Regular/Straight Time Monday - Friday $ 90.00
(b) Overtime Monday - Friday $ 118.00
(c) Sat/Sun/Holidays $ 152.00
(d) Emergency Cail Response Hourly Rate $ 118.00
(e) Minimum Hours Charged per Emergency Hours: 4
Call
| Electrical Journeyman [High Voltage] l Price per Hour

RFQ #7549649
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RFQ #7549649 Electrical-Electronic-Maintenance & Repair

(a) Regular/Straight Time Monday - Friday $ 78.00

(b) Overtime Monday - Friday $ 110.00

(¢) Sat/Sun/Holidays $ 139.00

(d) Emergency Call Response Hourly Rate $ 110.00

(e) Minimum Hours Charged per Emergency Hours: 4
Call

Major Equipment (with Operator s applicable)

All rates shall be all inclusive without limitations, wages, benefits, vehicle, fuel, tools,
mobilization and demobilization, supervision, insurance, all licenses, permits, overhead and
profit and all other requirements necessary for the commencement, performance and
completion of the Work.

Bucket Truck Rates with operator
A Hourly (straight time) $ 115.00
B Overtime $ 115.00
C  Daily ' $  880.00
D Weekly $ 4,200.00
E  Monthly $ 15,840.00
Kquipment Operator
A Hourly (straight time) $ 80.00
B Overtime $ 115.00
C Daily $ 640.00
D  Weekly $ 2,960.00
E  Monthly $11,900.00

RN )
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RFQ #7549649 Electrical-Electronic-Maintenance & Repair

Digger/Derrick Truck
A Hourly (straight time) $ 65.00
B Overtime $ 65.00
C Daily $ 520.00
D Weekly $ .800.00
E  Monthly $ 2,400.00
Crane
A Hourly (straight time) $ 75.00
B  Overtime $ 75.00
C  Daily $ 600.00
D  Weekly $ 1,250.00
E  Monthly $ 4,400.00
Backhoe
A Hourly (straight time) $ 60.00
B Overtime $ 60.00
C Daily $ 480.00
D Weekly $ 800.00
E  Monthly $ 2,400.00
Compressor
A Hourly $ 45.00
B Daily $ 360.00
C  Weekly $ 450.00
D  Monthly $ 775.00
Generator (site work only)
A Hourly $ 20.00
B Daily $ 100.00
C Weekly $ 275.00
D Monthly $ 675.00
Pump
A Hourly $ 30.00
B Daily $ 50.00
C  Weekly $ 185.00
D Monthly $ 620.00
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Item 13.2 iii = Certificate B Journeymen Electricians

Jeffrey Audet; B-010061

James Drape: B-013617
Christopher Manzotti: B-011239
Brendon McKeen: B-014003
Eric Poncin: B-011061

Robert Sawyet: B-012122
Christopher Seiber; B-011767
Kevin Silvestri; B-009770

Section 13.2-iii



Section 13.2-iv

item 13.2-iv — Describe back-up capabilities

In the rare occurrence that one of the (8) Certificate B Journeymen listed previously are
unavailable, we have an employee roster with an additional (20) Certificate B Journeymen
license holders available. Please note that any “after hours" employees work on a
rotating schedule to ensure proper safety & protocols.




Section 13.3-i

ltem 13.3-| - Protocol for Emergency Work

In the event of an emergency, client should call (401) 467-3510 at any time, day or night.
If emergency should oceur after business hours, when prompted by automated attendant,
client should press “1” & call will automatically be routed to the cell phone of Jeffrey
Audet. Jeff will provide an immediate response & will dispatch the proper personnel,
equipment, material, etc. as appropriate and/or required.




Section 13.4-1
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QSHA Comp!iance Group, Inc.
206 N. Euclid St. Fullerton, CA. 92832
(714) 526-9350 fax - (888) 801-0247 toll free

E-mail drrenfro@safetymanual.com




E.W. AUDET & SONS, INC.
Employee Safety Handbook

SAFETY POLICY STATEMENT

E.W. AUDET & SONS, INC. safety policy is based on the phliosophy that accident
prevention in the workplace is to be the main focus of every employee.

"It is the intention of E.W. AUDET & SONS, INC: to provide safe working

conditions and to insist upon safe practices at all times by all employees.

. Every effort will be made to provide adequafe training fo employees in doing their |
job safely. All employees will be ‘instructed to follow the safety rules, regulatlons :
‘and procedures as set down by E.W. AUDET & SONS, INC..

" Any injury that occurs on the job, no matter how slight, must be reported as soon 5

as possible. Incidents will be investigated and provnsnons made to prevent re-

., ogceurrence.

When you have-an accident, everyone loses; you your family, your fellow workers

and E.W. AUDET & SONS, INC..

Please work safely - It's good for everyone.

Signature

5/1202014 o Page 2
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E.W. AUDET & SONS, INC.
Employee Safety Handbook

CODE OF SAFE CONDUCT

To help prevent employee accidents and illnesses, we have developed a CODE OF SAFE
CONDUCT. All employees must follow this code while they are on the job. We have developed
this code to help make your job safer In order to meet the goal of a safe place to work, these

rules will be enforced:

Employees will observe and obey all CAUTION, WARNING, DANGER and other signs
signifying a hazardous condition.

All employees must receive safety training in their specific jobs prior to performing these jobs.
They shall receive safety training upon any new assignment, or'when there is a change in the

operations or new equipment or processes are available for their job.

Alcohol or iflicit drugs or any employees under the influence of such will not be allowed on the
work site.

No employee will handle any hazardous materlal wnthout first being trained in the handling
and use of the matenal '

Only employees with a valid first aid card are allowed to pérform first aid.

Sﬁ;loking must be done in "Smoking Allbwed" areas only.

When employees ate issued personnel protective equipment, such as bump caps, masks,

eye protection, hearing protectlon and so forth, they must use that protectlon in the work
areas where the protection is necessary.

"No horse play, roughhousing, throwmg of trash or debris is allowed on the job.

We have six specific guidelines for lifting. All employees must follow these guidelines:

Keep the load close to your body.

Be sure to use the most comfortable posture.
Lift slowly and evenly; do not jerk the load.
Do not twist the back while lifting.

Securely grip the load.

When lifting large loads, get help.

® & @ o o o

Page 3
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E.W. AUDET & SONS, INC.
Employee Safety Handbook

No employee shall ever operate motorized or powered equipment or machinery without the

specific authorization of histher foreman and sufficient training to perform the job in a safe
manner.

Neatness and good housekeeping are basic to safety. All employees will'kéep thelr work area
neat and dispose of all trash and debris in marked waste containers.

Employees will be observant and careful of all other equipmeht‘and personnel working in
their area.. ' '

Employees will report all injuries, no matter how slight, to their foreman immediately.

_ Page 4
© 1991-2014 OSHA Compliance Group, Inc. All Rights Reserved,




E.W. AUDET & SONS, INC.
Employee Safety Handhook

EMPLOYEE ACKNOWLEDGEMENT FORM

CODE OF SAFE PRACTICES

| , _ (print), hereby acknowledge that | have
received, read, and understand the “Code of Safe Conduct" form.

| agree to conform to all E.W. AUDET & SONS, INC. practices, rules, and regulations relating to
safe work performance. _

| understand that my failure to follow these safety procedures will result in disciplinary action up
- to and including discharge. ‘ :

- | further understand that:.

= It is my responsibility to “repo.rt all unsafe conditions or violations of the Code of Safe
Practices to:my supeivisor or other management personnel in order to minimize the
potential of injury to my fellow workers.

. | arﬁ encoijraged to inform my immediate supervisor of any haiards at the worksite
without fear or reprisal, and that should my assistance create any such action or

related intimidation, that | am encouraged to contact histher supervisor or Safety
Coordinator. ' - : :

Signature of Employee v ~ Date

* Signature of Supervisor . Date

it
i
1

5/12/2014 Page 5

© 1991-2014 OSHA Compliance Group, Inc. All Rights Reserved.




E.W. AUDET & SONS, INC.

1.

2.

5/12/2014

| Employee Safety Handbook
INJURY AND ILLNESS PREVENTION PROGRAM

PERSON(S) RESPONSIBLE FOR IMPLEMENTING THE PLAN:

¢ The Responsible Safety Officer (RSO), _ , shall have
responsibility for plan implementation and continuation. '

¢ Specific portions of the plan shall be assigned to specific individuals as stated in
the operation portion of the plan.

SAFETY COMPLIANCE:

e Safety. rules will be developed for all jobs. All erﬁployees will receive and sign for
copies of these forms ‘and receive training in their job as outlined in the training
section of this program.

¢ Failure of any employee to abide by the safety rules, general or specific, will be
handled through the progressive discipline procedures.

* Management shall develop a library of safety publications, handouts, letters,
posters, "tailgate" trammg subjects, formal safety presentations and other
materials and maintain it as a safety resource, notifying employees of its location.

e A Hazards Communication Program will be written, placed with the Materlal Safety
Data Sheets (MSDS's) and employees notified of its location.

SAFETY TRAINING PROGRAM FOR EMPLOYEES:

a.

o

New employees training, at the time of hire but prior to being placed on the jOb will
consist of the followmg

i General safety and orientation training.
ii. . Hazard communication and hazardous material training.

Employees reassighed to new jobs will be given steps 3 a (2) that pertain to their new
jobs prior to being placed on the job.

The employer shall-arrange for key personnel to receive certified training in 1st aid
and CPR.

Page 6
© 1991-2014 OSHA Compliance Group, Inc. All Rights Reserved.
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E.W. AUDET & SONS, INC.
Employee Safety Handbook

The RSO shall periodically review and upgrade the ‘following items as relates to
current work practices, procedures, tools, equipment, supplies and materials:

i, Safety training.

i, Safety rules.

fii.  Safety postings and warning signs.

iv. Hazardous materials inventory and training.

The RSO/Supervisor(s) shall be responsible for scheduling safety training meetings
that will vary from “tailgate" sessions to formal sessions complete with audio visual
presentations and/or hand-outs for the employees. There will be at least one formal
session per year. All sessions will be documented on a training log form complete with

the employee'’s signature. If an employee misses a session, a make-up will be
scheduled. . '

EMPLOYEE COMMUNICATIONS:

a.

The 'requi'red bulletins will be posted on the bulletin board, as will safety materials, a

copy of the Safety Rules, the Emergency Evacuation Plan and the locations of the

Written Safety Program, the Hazards Communication Program and the MSDS's.

All machines and equipment will be appropriately posted and signed. Employees will
be required to use safety procedures and personal protective gear and devices.

All employees will be encouraged to immediately advise the RSO/Supervisor(s) of any
safety violation or safety hazard. A means of making safety suggestions will be made-
available for employees to make safety suggestions anonymously.

Employee safety sessions will be scheduled on a regular basis.‘ Employee feédback
and suggestions will be encouraged. : :

IDENTIFICATION AND CORRECTION OF WORK PLACE HAZARDS: .

a.

There shall be an identification of work place hazards as follows:

* The RSO/Supervisor(s) will conduct a safely inspection of each area on a regular
basis,

* The RSO will check the suggestion box on a wéekly basis for any unidentified
hazards. ‘ ' '

If work place hazards are identified in the inspection proéess or brought to the
attention of the RSO/Supervisor(s), the hazard will be clas d

azard ssified and corrected as
follows: .
i IMMINENT DANGER:
a.  Restrict access.

b. Determine time to correct,
Co Page 7
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E.W. AUDET & SONS, INC.
Employee Safety Handhook

c. Assign person to correct,
d. Assign follow-up dates to monitor progress.

e, Place note of action in self inspection file for all action taken and
date hazard corrected. _

ii. HAZARDOUS:

Restrict access if necessary.
Determine time to correct.
Assign person to correct,
Assign follow-up dates to monitor progress.

Place note of action in self inspection file for-all action taken and
date hazard corrected.

PooTe

iii. . NOT IMMEDIATELY HAZARDOUS:

a. Assign person to correct. :

b. Place note of action in self inspection file for all action taken and
date corrected. ‘ . ' '

6. ACCIDENT INVESTIGATION:

a. Using a specifically developed accident investigation form, all accidents and near
‘ misses will be investigated as soon as possible after the incident by the RSO/
Supervisor(s).

b. If a Lost Work Day Incident (LWDI) or a Reportable Work Incident (RWI), the
investigation form will be attached and become a part of the employers first report of

injury and will be transmitted to the insurance carrier with a copy of the job description
for examination by the claims adjuster. ' .

7. ANNUAL REVIEW:

a. Prior to March | of each year, thereshall be an annual review and,analysié developed
from the prior years- OSHA 200, the first reports of accidents and the accident

investigation form, along with the insurance carrier's summary of injuries. The analysis
shall determine the following: :

. Number of LWSIs as compared with the previous Program year.

il. Number of RWls as compared with the previous Program year. 7

iii. Number of non-injury incidents as compared with the previous Program
year,

b. If the program does. not meet or reduce the last plan years' experience, the RSO shall
develop additional means, procedures and programs to implement a reduction in

R 5/12/2014 Page 8
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experience. If the program has met or exceeded these goals, the program shall be re-
evaluated for the next program year.
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E.W.. AUDET & SN, INC.
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DISCIPLINARY POLICY

INTRODUGCTION

This policy is intended to provide rules and guidelines for administering disciplinary

action to employees who violate safety rules and procedures or who, by their record or
actions, indicate a disregard for safety.

Safety related disciplinary action will be administered through the Safety Coordinator.
PURPOSE

The purpose of this policy is to enhance safety awareness in all employees, and to motivate

W them to perform their work safely, in accordance with established safety rules, procedures, and
- instructions. o

' CIRCUMSTANCES LEADING TO DISCIPLINARY ACTION

B Listed below are conditions that could be considéred for disciplinary acfion under the
provisions of this policy: .

1. Violation of a supervisor's safety related instructions.
2. Violation of established safety rules and/or procedures.
- 3. Violation of instructions on posted safety related signs.

4.  Accumulation of an excessive number of injuries (3 or more within a 24
month period). = ‘

5.  Obvious unsafe actions as may be indicated by the improper use of
equipment, horseplay or practical joking, poor housekeeping practices, etc.

6. Lack of concern toward safety instructions and programs.

The above circumstances are not intended fo be all inclusive. Any other circumstances
that indicate an employee's disregard for their own safety, the safety of others, or the

.
[P RN it et Emn et it

l.legwut of proper care
provisions of this policy.

for equipment, may also resuit in disciplinary action under the

 PROCEDURES!

5/12/2014 Page 10
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1. This program is effective as of May 12, 2014 (Revised: May-14)

2, The twelve (12) month period is a continuous period.

3. Whenever a supervisor, or other member of management observes an employee

committing an unsafe act or creating or allowing a hazardous condition to exist, a
Safety Violation Notice should be completed.

4, A copy of the violation form should be retained in the employee's personnelfolder,
and each time a new violation form is received, the employee's file will be
reviewed for previous violations. Where previous violations appear during a 12
month period, the sanctions listed below will be implemented.

5. The Safety Coordinator will investigate any violation of the safety procedures and
any accident where the cause is not clear. Their recommendation as to cause,
preventable or non-preventable, will be made to the management.

6. If the employee feels they have been treated unjustly, they will be allowed to

appeal the decision. The appeal will be reviewed by the Safety Coordinator, and
the employee's supervisor. ‘

. EMPLOYEE SANCTIONS

The following sanctions apply for wviolations of safety procedures or involvement in a
preventable accident: :

A. First Incident - Verbal warning with documentation.

B, Second Incident - Written warning with possible suspension.

C.  Third Incident - Disciplinary action up to AND including discharge.
D.  Fourth Incident - Discharge. . ’

" SUPERVISION SANCTIONS

The above sanctions also apply to supervision who may also be subject to disciplinary action:
when their employee receives some form of disciplinary action as noted above,. or ‘who
demonstrate negligence in their implementation or enforcement of written policy. Any member

. of supervision may be subject to these disciplinary guidelines as an individual or as a member

of management.

The above disciplinary actions are a minimal guideline. Depending on the circumstances or the
severity of the violation or incident, any level of discipline which is most appropriate for the time
and action, up to and including termination of employee or supervision may be implemented.

5/12/2044 Page 11
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Approved by:

PRESIDENT
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E.W. AUDET & SONS, INC. ]
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OFFICE SAFETY RULES

Always keep aisles clear.

Always return file cabinet and desk drawers to closed.
Never open more than one file cabinet drawer at a time.
Never overload electric plugs.

Never use an extension cord on a space heater.

Always report any unsafe condition, defective equipment, frayed electrical cords,
broken plugs, or any unsafe act to your supervisor immediately.

Always-lift correctly. Get help if object too heavy.

Never store heavy objects on the top of cabinets.

Always clean up épills and keep work area clean.

Never have liquids around c'omputgrs or electrical equipment.

Always know where your fire extinguishers are and how to use them.
Always use thé" correct.type of extinguisher for electrical and computer fires.
Always 'repoﬂ any unsafe condition or act to your supervisor immediately

ALWAYS REPORT ANY INJURY, NO MATTER HOW SLIGHT, TO YOUR
SUPERVISOR IMMEDIATELY.

511212014 Page 13
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FIRE PREVENTION PLAN

All potential fire hazards and potential ignition sources will be identified and inspected on
a regular basis. The RSO (Responsible Safety Officer) will be responsible for the
maintenance of and/or the inspection of the fire equipment ‘and for the regular
inspections of the work place forpotential fire hazards.

All combustible waste materials will be placed in fire-proof containers and disposed of on

a regular basis. The RSO will be responsible for the control of the accumulation of
flammable materials. ‘

All employees will be instructed in fire hazards, combustible materials, flammable waste,

. fire" extinguishers, emergency procedures, efc., as relates to their speclfic job

classification. If employees change jobs, they will be given training specific to their new

The RSO will review this progrém on a regular basis to ensure the continuation of all
facets of the program are being carried out. All activities will be documented and records
kept in file with the OSHA/Safety Inspections/Safety Training records.

Page 14
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E.W. AUDET & SONS, INC.

Employee Safety Handbook
VIOLENCE PREVENTION PLAN

For this plan to be effective, supervision must be trained in E.W. AUDET & SONS, INC.'s policy and
in how to deal with problems when they arise. The elements necessary in an effective plan are:

1, New employee screening. Use an employment form that goes back far enough to detect a
- gap in employment (ask about the gap). Always check references (ask the question "ls their
any reason we shouldn't hire?". You may not-get a response but log the question anyway).

2. Detection. Supervisors must be sensntive to employees who exhibit signs of- stress or who,

by the supervisor's judgement, may be ptone to vuolence The following are some of the
signs:

+ ' Employees who have been disciplined and became upset or highly agitated, or have
made vague or specific threats, '

Employees with severe personal problems who may be under a great deal of stress.

Employees who report to work under the influence of drugs and/or alcohol.

Disputes between employees over work or non-work related issues.

Graffiti in the bathrooms singling out employee or supervisor.

Anyone who does not belong on the property or otherwise does not have business

being on-Company property, particularly if they are acting suspiciously, erratically- or
appear to be underthemﬂuence

x # X ¥ *

problems as they arise. Follow employee relations guidelines for supervision (use the golden
rule and treat people the way you would want to be treated), listen to employee problems and
supervise ‘within the policies, rules.and regulations of E.W. AUDET & SONS, INC.. Give

employees an outlet for their feelings and give E.W. AUDET & SONS, INC! éarly waming of
possible problems. Report everything to Mgmt.

Reaction Once a problem is detected or some type of violence has occurred, it must be
addressed. The employee must receive counseling, be taken out of the situation, disciplined,
or discharged. The Co. is under legal obligation to react to protect other employees. Have a

Itst of numbers to call if a situation occurs. Haye a working relationship with local law -
enforcement and make them famlllar with your business.

SHOULD VIOLENCE OCCUR:

i, Do not n!arn vaurself or other emplovees at risk,

AV Jwviw s IV T G

ii. Notify management immediately and if necessary, call 911.

ili. If there is a physical fight between two employees, intercede only if you can do so
without undue risk to yourself or others and then only after you have notifled someone
else of the situation so they may help or get help.

Iv. If there Is a person armed with a knife or gun, avoid confronting them Notify the police
and management immediately and evacuate the area as safely as possible.

' \ . Prevention The best prevent«on is early detection. The next best prevention is addressmg

511212014 ‘ Page 15
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E.W. AUDET & SONS, INC.
Employee Safety Handbook

HAZARDS COMMUNICATION PROGRAM

1.  PERSON(s) RESPONSIBLE FOR THE PLAN ' ‘
" The Responsible Safety Officer (RSO), , shall be responsible for |
k hazardous substances and the material safety data sheets (MSDSs). Other employees may be |

the development and maintenance of the Hazards Communication Program, the inventory of
named to be responsible for portions of the Program and for up-dating information and
maintaining material logs, and for doing employee training.

2. LOCATION AND AVAILABILITY OF PLAN

A copy of the Program will be located in the office, where all employees may see the Program,
the inventory of hazardous substances and the MSDSs at any time.

3. . MEETING MSDS REQUIREMENTS

The RSO shall be responsible for the order of MSDS for every substance on the-hazard
substances inventory list that does not have an MSDS ‘on file. This shall be done by using the
letter of request or request follow-up forms. If the vendor fails to comply with the request, a |
“Directors Notice of No Response" form shall be sent to the State Director of Industrial |
Relations. !

. The RSO/Supervisor(s) éhall be responsible for the identification of any new hazardous
substance(s) to be introduced into the work place. Vendors will be requested to provide MSDS

prior to the receipt of the substance(s) so that employees can be training in the safe haridling of
the substance(s).

4, LABELING PROCEDURES

The RSO/Supervisor(s) shall be responsible for the labeling of any container of hazardous
substance(s) that enter(s) the work place and will inspect each container to see that it is
properly labeled with the trade or common name, the chemical name and the CAS number. If

there is not a hazard warning on the label, the MSDS will be consulted and a rating number
~ assigned as follows:

0 = LEAST HAZARDOUS
1 = SLIGHT HAZARD

2 = MODERATE HAZARD
3 = HIGH HAZARD

4 = EXTREME HAZARD

. Page (7
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This number will be placed on the container next to the label with a 4X5 card. If the container is
unlabeled, a label with the trade or common name, the chemical name and the CAS number and a
hazard warning number will be placed on the container.

The RSO/Supervisor(s) shall be responsible for seeing that each time a hazardous substance is
placed in a secondary container, other than a small portable container designed for an individual's

personal use, that a label containing the above lnformatlon is placed on the container as -soon as
the transfer is made and prior to its storage or use.

5.  TRAINING OF EMPLOYEES

At the time of hire but prior to being placed on the job, the. employee will receive Orientation and
Hazards Communication training covering all hazardous substance(s) to which they. may be
‘exposed. Training logs will be maintained coveting initial training and specific job related training.
The RSO/Supervisor(s) shall be responsible for training employees in hazardous substance handling

or exposure on the job site. If an employee is moved to a new job, training will be glven on any new
hazard(s).

6. INFORMING EMPLOYEES OF NON~ROUT|‘NE HAZARDS

The RSO/Supervisor(s) shall be responsible for determining the non-routine tasks involving
hazardous substances that the employees are exposed to or potentially exposed to and prior to
starting the task, will train the employees in detection ahd protective measures to be taken during
the performance of the task. This information will come from the MSDSs of the substances to be
encountered and all will be documented.

1. INFORMING OUTSI_DE CONTRACTORS OF HAZARDS

Each time an outside contractor is contracted to provide services at the work place, the RSO shall

determine the area in which the contractor and-his employee(s) will be allowed to work and do the
following:

i, Determlne the hazardous substance(s) that the contractor and his employee(s) may
be exposed to, and;

i List those hazardous substances on the “Notice to Contractors" memo, and; -

i, Deliver this memo to the contractor or his representative prior to the commencement
of work by the contractor or his employee(s).

5122014 Page 18
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SAFETY RULES 4

in order to operate E.W. AUDET & SONS, INC. as safely as possmle we have devised a few simple

rules. Your cooperation is necessary for these rules to be effective in preventing accidents. Please
‘read the following carefully, and remember, these rules are for your benefit.

GOOD HOUSEKEEPING:

AP

Put all rubbish and trash in proper containers.
Maintain all aisles clear of obstructions and clean.
Keep loose tools, materials and equipment picked up off the floor at all times.

Clean up water spills and other slippery materials immediately.
Maintain work station clean and orderly at all times.

PERSONAL ACTIONS:

CoNIAA~ W=

Turn off all equipment when not in use.

Use stairs and walkways don't jump over or crawl under equlpment

No employee is to operate any machinery or power equipment until they have
received training on how to operate the equipment. -

Walk - don't run - on the job.

Use handrails on stairs,

Don't use any equipment for uses other then its intended purpose.
Report faulty equipment and unsafe conditions immednately

Report all unsafe practices immediately’

Report all injuries, no matter how slight, to your supervisor immedtately
Learn how to lift.properly - get help to handle anything too heavy for you.
Smoke only in designated areas (parking lot only).

Do not use liquids around electrical equipment.

Check all power cords and plugs. Never use a broken receptacle.

. The consumption of or the reporting to work under the influence of intoxicating liquors

or hablt-fonmng drugs is prohibited.

" GLOTHING AND DRESS:

1.

a8 o

Hair longer than shoulder length must be tled up close to the head or contained by a
cap.

Do not wear loose clothing around moving machinery or equnpment ‘
Sandals, high heels and platform or open-toe shoes are not permitted on the job. You
are to wear non-skid type shoe soles.

Always wear safety gear required by the job. Rubber gloves must be worn at all times
when handling liquids other than water. 4

| PLEASE give us your suggestions for improving safety. BE CONSTANTLY ALERT so your

actions don't cause injury to yourself or to your fellow employees. OBEY these safety rules.
THEY ARE MEANT FOR YOUR PROTECTION.

. “ s/12/2014
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SAFE LIFTING PROCEDURES

Lifting and moving items from one place to another using the correct technique is a simple task.
However, if this is done incorrectly, you may cause or bring about an injury. You can wrench

your back or pull a muscle, or crush or pinch your hands or feet. Learn how to lift properly and
protect yourself,

1.  Face the load.

2. Put one foot alongside the ohject, and one foot behind.
3. Bend at the knees. Let your'le‘gs do the work.

4. Keep back straight and the load as olose as poésible‘. N

| 5, Get a good, firm grip with the palms of your hands', and then lift by straightening your
‘ legs. - .

6.  Avoid twisting as you turn with a load. Shift your feet instead.

7. Do not try to lift sémething above waist level in one motion. Set the load on a table o
bench, then change your grip for lifting higher. . :

8. To put the object down, first follow the lifting procedure, but in reverse.

9. If-itis too big or too heavy for you to handle alone, get help. : : :‘

It's Your Back - Protect Itl o

1 51202014 Page 20
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Section 13.4-ii

item 13.4-il ~ OSHA Compliance

E.W. Audet & Sons, Inc. employees are certified for confined space work in accordance
with OSHA 10 & OSHA 30.




Jeff Audel CCS

Cefification # 1071

Valid Through
12/31/2015

Section 13.6-1

Certificate of Qualification

Jeff Audet CCS
Is Hereby Certifed as a Qualified |
Medium Voltage Cable Splicer
demonstrating a competency through

comprehensive, validated written and
practical examination

Ky



% ..RGEHWSH b HEQ

E\N\\m/ \W\sﬁ}% ZBBT L OI°W

SIT|SH Mﬁ M%E 01 §oumba.
@:?:%8 pup Qt&ﬁ 1 51 D3| Butip]
anisua3ut fo sumoy N»a 21dwios spy

a@.ir
TIQIyY AT
it &ftga20 01 5t sty .

IVYNINAS EINTNJOTIATA SITIV)



g [ e Q | | mq

Yl A et B IBET %l W

. X -y -.w. o 4.(M‘
TSR 1151 24Ul 0 baanbas
X ,vVAv../”u *

sanbuuya1 puv satioty) N1 Sufiiiva) Gutway
antsuagut o sanoy N»Q 21dwoo sy

4
ILLOZNEW IDLDOLSTOHH)

w41 &mﬁ% 01 St Sty T,

AYNINAS LNANJOTIAFA JHHIIVO




Section 13.7

ltem 13.7 — Experience & Training

Maintenance of HY to MV substations, switches, transformers & all above ground & below
ground cable & connections occurred on the following projects (these are the most recent;
additional projects available upon request):

« Johnston Landfill - Providence Liquified Natural Gas to Energy
Underground & Above Ground Electrical

e State of Rl — Moran Bullding Feeder & New Pad Mounted High Voltage
Switch Installation

 State of RI - MPA #41 Electrical Maintenance & Repair (2008-2011)




ltem 13.8 — Company owned equipment

Description
Waler Pump

Bucket Truck
Generator
Stakebody
Pick-Up Truck
Crane

Corner Mount
Tractor
Compressor
Wire Trailer

Cable Pulling Machine

Section 13.8




